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THE OFFICE OF|TNE ASSISTANT SECREFARY OF DEFENSE
' IWASHWISTON, D.C. 10301:4000

PORCE MANAGEMENT ]

AND PKRSONNEL | 18 Jlw 1992
MEMORANDUM FO%VRSEISTAN Sncanzhat OF THE ARMY, (HR:%
S

ISTANT SECRETARY OF THE NAVY, (M&RA)
ASSISTANT SECRETARY OF THE AIR FORCE, (MRI&E)
DIRECTORS OF DEFENSE AGENCIES |
DIRECTOR, ADMINISTRATION AND HANAGBNB?T
PRESIDENT, UNIFORMED SERVICES UNIVERSITY OF

THE HEALTH SCIENCES
CHIEF, NATIONAL GUARD BV

SUBJECT: Grade and Pay |[Retention

Our memorandum 6: November 2, 1990, permits the granting of
grade retentien when an employee is placed in a lower graded

position due to a situation which we predetermine 4s comparable
to & reduction in force|(RIFM).

granted to etherwise eligible employees who arve placsd through
the Priority Placemsnt Program (PBP), ine uding :hos resulting

fsom early registration, sven thou e b
specitic {:r notice, ' ’h th mP oye¢ dops not have a

Accordingly, we ha;e determined that ¢grade retentionh will be
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Deputy Assistant Secratary of Defense .
Civilian Personnel Rolicy and Equal| Oppertunity
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MEMORANDUM FOR ASSISTANT SECRETARY OF THE ARMY, (MRA)
ASSISTANT SECRETARY OF THE NAVY, (MiqA)
ASSISTANY| SECRETARY OF THE AIR FORCE, (MRATAE)
DIRECTORS OF THE DEEFENSE AJENCIES
 DEPUTY ASSISTART SECRETARY OF DEFENSET
ADMINZSTRATION
PRRSIDENT, UNIFORMED SERVIGES UNIVERSITY OF
THE HEALTR BCIENCES
CHIEF, NATIONAL GUARD auuzwu

SUROECT: Grade and Pay Retention

1} \
, - -

Our memorandum of .14 Fabruscy, 1987 provided grade and pay
revention dnstructions fgr Ded employees.

.. Faragraph a, Srade Retwption, subparagreph (1) iy revigsed as
“followst .

(1) When an employee recolves & reduttion in fgrce notice
propoeing a change to lower grade or separation, or when an
aced in & si :

8% the [Bame of &IT v
acceplued 1w not (a4 grade Lower than one
which has been offered by nis or her sctiv ty, grade petention

Wwill be granted., If the pusition :c:npccd’is At a grade lewer

Ly
than one which has been o lesed by the activity, grade retention
may be granted, provided ahingement decerm:noc that placement in
I
1 4y
S

gfade
activity. If the Fositio

and accepts a lower positio

the position is in the Government’s interest.

The situation whick tha Defense Lougiatics Agency| da cur-
sently experiencing involying the wstablishnent and planned A
aboiition of the Transitidn Manayenwnt Offices (TMOs) within tne
Defense Contract Mansgament Commangd has been deexmined by this ¢<2~C
office to be the equivalent Lv u reducticn is forxce and employews Py
ef the TMOS are wntitled wo yrade retention L2 they a cept lower )?}%m(

gréded peosiciens within pogp. , Q%‘(
i —~ : '
A{B&zwﬁ./\aﬁ/ : A

GARM B8, RATCLIFF
Peputy Assiscant Sidcr.tﬂty of Dafense

Civilian !e:?onncl Folley)

{ ng lux frangmitial memo 7671 fofpagear / | | ‘
':/, X0 & o m/"")- (-u(.&' \
SN PR (LAt S ¥ 1
o TR ./ i ¥
ey ey .t ¥ | :
A S DIw P T

L

T




SENI BY:

@ORCE MANAGEMENY
" VAND PERSONNEL

. lemant
retention will ba| axtended

PoB=11=98 y1UISTAM ; 215697454847 TUDT&4C 100 W &

HEIGFFICE b T34 XSSISTANT SECRETARY OF DEFENSE
E . ﬁ‘lﬂlh«fg,ﬁ_g.g 203014800 - e

48 FEB 1987

SISTANT SECRETARY OF THE ARMY, (M&RA)

ASSISTANT SECRETARY OF THE NAVY, (MRALL)
ASSISTANT SECRETARY OF THE AIR FORCE (MRA&L)
DIRECTORS OF THE DEFENSE AGENCI :

DB

UTY ASSISTANT SECRETARY OF DEFENSE
ADMINISTRATION)

SIDENT, UNIFORMED SERVICES UMIVERSITY OF
'HEALTH SCIENCE
IEP,. NATIONAL GUARD BUREAU
i

Pay Retention

lorands of May 18, and September 17, 1981 provided
grade and pay ret

retantion instructions for DoD ﬂnploycos under the
authority of FPM Bulletin 536-9 of January 22, 1981, Based on
reconnendations ri

pceived from throughout the DoD community, we
have deternined ¢

personnel actions
pay retention ent
accordance with t
guidance in this
employees as well

t sevaral ravisions should be mada, Yoz’
occurxing on or after March 1, 1987, grade and
itlement determinations are to be made in
e'guidance contained in this memorandux, The
norandum applies to Federal Wage System

as General Schedule employees.

i ) ) |
a. Grade Retention: Section S36,.103(b) of OPM's f£inal
regulations’ authoxizes, under certain circumstances, the head of
the agency to offer grade retention to employdes who ncot_*hg,
eneral eligibility requirements, hut do not have a specific

Teg ign. Within DoD, grade
in the following o#tuationne

(1) Whan an eaployes receives a reduction in force notice
proposing change to lower grade or separation and accepts a lower
graded position at the same or|another Dgz activity. If the
position achaptad is not a grade lower than one which has been

offered by his or| her- activity, grade retention will be granted.
I¢ the positidn akcepted is at' a 1 a

tic wetr grade than one which has
been offered by the activity, grade retention may be granted,

rovided management determines tha Placenant in the position is
iin the Government's interest. 1

»

(2) Who& an exployes in an o

1
ganization undergoing
realigument or re

uction, but who would not affected
personally,, requasts a change to lower gtade.  If managemant
determines that the employee's change to lower grade would result
in placesent in a wore suitable tion for ‘

+ 9 ‘ \ t employse and in -
‘s lessening or avoidance of the et of the reduction in force
on other oaployo‘n. grade retention will be granted. '

!nclglurn (1)
to Enclosure (2)
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mstances, as determined by addresseas,
1 actions initiated by management to

sion, to the extant that t e intent of
lation is met.

Section 536.104 b) of DPMis final

(3) 1In other cir
resulting from pe:aonnq
further the agency's =
applicable law and reg

b, Pay Retention
regulations authorizes |
retantion to employees
rTequirements, but do n
regulation, and whose
reduced as the result

. retention will be exte

the head of the agency to provide pay
o meat the ?ene al eligibility
have an entitlelent by law or OPM

tes of basic pay! would otherwise be

£ a management action, WitIin PoD, pay

HO

ad in the tollowing situations:
(1) ¥hen an employee would otherwike be gran

retention under a. (1) jor a, (2), but does not mee
requirements as apecif d in 5 U,s.C. 53F2.

(2) When an employee accepts a lowar graded %onition

ed grade
the time

Gesignated in advance By the activity as being hard-te-£ill under

criteria similar to those used for axtending special rates under

FPM Chapter 530, Subchapter 3.

(3) When an emplgyee is reduced in/ grade upon return fromn
"an overseas assignmenciin accordance with the terms of a
preestablished agreenenjt. This includes employees who are

released from the pariqd of service specified in their curreat.
transportation agreement due to a manageRent initiated action,’
and epployees who have (completed more th;n one year under their
current agreement and who are released from the ep cified period
of service because of dompelling personal reasons

humanitarian or compasgionate nature, such as may nVOIVe
physical or umental health or circumstances over which the
enployee has no controll. Also included.

overseas amployees witl no obligation to
by Part I, Chapter 6,

re those nondisplaced

return who are covered
aragraph Clc of DpD 1400.20-+1-M,

~ (4) When an empl
or her function to a l
identified with such £
galning activity, and
the losing activity or

yee declines an ot!er to transfer with his
cation outside the commutin area, or is
ction but recnzv 8 no otte at the
8 placed in a 1ow r graded osition at
any other DoD activity.

(5) When an empldyee accepts a lower graded oesition
offered by the activity for nondisciplinary reasons of il) health
under criteria similar [to those used in . eating th re:ponsiu
billities for selective |[placement in lieu of disabi ity
retirement, as describgd in FPM Chapter 306,' Subeh pter 9,
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] . (6) When an enploiee occupyink a positign under a
_ Schedule C appointiment is placed, other than for cause or at the
enployes's request, in a position at a lower grade in the
competitive servige or another Schjdulc C position.

(7) Whan an|amployee occupying sn Army or Air Force reserve
technician positi has or is scheduled to losa aeligibility
through no fault E; nis or her own (i.e., "status quo® ezployse)
and accepts placefient in a lowar g#
position.

aded non-reserve tachnician

i .
. (8) When an|employee occupying a Naticnal Guard technician
. position loses military status threugh no faullt of his or her own
andiaicepts placepent in a lower graded conpatitive service
position.

(9) When an| employaee not serbtng under P‘nobility agreenent
whose job is abollished declinas en offer within the competitive
area but outside [the commuting arep and is placed in a lower
graded position. the commuting area. : *

(10) Whan employee applies through a formal recruitment
‘. progran and is sqlected for a position at anjoversa;s location.
.+ 1In such cases, all potential applicants must he advised in
«writing that pay retention will bﬁ offered to successful
‘ ;applicants whosa pay would otherwise be reduced if selected for
¥ the position. ‘ :

resulting from p¢rsonnel actions initiated by management ta
“ further the agengy's mission, to the axtent that ths intent of -
the law and regulations governing grade aud yay retention 18 met.

t .
(11) 1In otBer circumstances, as de:ern%ned by addressaes
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CLAJRE Eff:naamau
peputy Assistant Secrecary of Defense
“{civilian Personnel Policy)
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